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Measure Name Frequency Responsible
Officer

Current 
Performance

T a r g e t A c t u a l

End of Year 
Peformance

E n d  o f  Y e a r
T a r g e t

E s t im a t e

Comments

Aim : A - Listening Council

Approach : i. listening to our local community

A C T I O N  0 1  -  U s e r  g r o u p s  o f  r e s id e n t s Q U A R T E R L Y P a u l  S w i f t 2 0 20 1 0 0 100
A C T I O N  0 2  -  S t a t e m e n t  o f  C o m m u n i t y
I n v o l v e m e n t  -  B y  S e p  1 0

Q U A R T E R L Y A l i s o n  T a l k in g t o n 0 40 1 0 0 100

P A 1  -  C o m m u n i t y  E n g a g e m e n t  S t r a t e g y
a d o p t i o n

Q U A R T E R L Y G e m m a  B a r r o n 1 0 0 100 1 0 0 100 A d o p t e d  b y  C a b in e t  o n  3 r d  J u l y
2 0 0 9 .

Approach : ii. W orking to improve services through partnership

A C T I O N  0 3  -  H a r d - t o - r e a c h  a n d  v u ln e r a b le
r e s id e n t s

Q U A R T E R L Y G e m m a  B a r r o n 1 0 10 1 0 0 100

N I 0 0 7  -  E n v i r o n m e n t  f o r  a  t h r i v i n g  t h i r d
s e c t o r

Y E A R L Y D e n is e  L e w is 1 5 . 3 15.3 1 5 . 3 15.3 T h e  a c t u a l  i s  t h e  S C D C  0 8 / 0 9  f i g u r e .
A n  S C D C  t a r g e t  w a s  n o t  s e t  a n d  s o
t h e  q u o t e d  S C D C  t a r g e t  i n d i c a t e s  t h e
b e s t  C a m b r id g e s h i r e  D C  r e s u l t  i . e .
w e  w e r e  t h e  b e s t  i n  t h e  c o u n t y .  T h e
c o r r e s p o n d in g  L A A  c o u n t y - w id e
f i g u r e s  w e r e  a n  a c t u a l  o f  1 5 . 3 %
a g a in s t  a  t a r g e t  o f  1 9 . 2 % .

Approach : iii. Making SCDC more open and accessible

A C T I O N  0 4  -  A d v i c e  a t  e v e n t s  i n  2 0  v i l l a g e s Q U A R T E R L Y G e m m a  B a r r o n 0 0 2 0 20
D 4 8  -  C o u n c i l  m e e t i n g  -  A  c o m m u n i t y  e v e n t Q U A R T E R L Y R ic h a r d  M a y 0 0 3 1 31
N I 0 0 4  -  P e o p le  w h o  c a n  i n f l u e n c e  d e c i s io n s
lo c a l l y

Y E A R L Y P a u l  S w i f t 4 1 . 2 33.9 4 1 . 2 33.9 T h e  a c t u a l  i s  t h e  S C D C  0 8 / 0 9  f i g u r e
a n d  t h e  t a r g e t  i n d i c a t e s  t h e  b e s t
C a m b r id g e s h i r e  D C  r e s u l t .  T h e
c o r r e s p o n d in g  L A A  c o u n t y - w id e

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  1  o f  1 2
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f i g u r e s  w e r e  ( A c t u a l )  3 1 . 2 %  a n d
( T a r g e t )  3 4 % .

Approach : iv Improved customer satisfaction

A C T I O N  0 5  -  S a t i s f a c t i o n  s u r v e y s Q U A R T E R L Y P a u l  S w i f t 1 5 15 1 0 0 100
N I 1 4 0  -  F a i r  t r e a t m e n t  b y  l o c a l  s e r v i c e s Y E A R L Y P a u l  S w i f t 7 8 . 9 77.4 7 8 . 9 77.4 T h e  S C D C  t a r g e t  i n d i c a t e s  t h e  b e s t

C a m b r id g e s h i r e  D C  r e s u l t .
N I 1 5 7 a  -  M a jo r  p la n n in g  a p p l i c a t i o n s M O N T H L Y G a r e t h  J o n e s 7 1 61 7 1 61 O n ly  o n e  m a jo r  a p p l i c a t i o n  w a s

d e t e r m in e d  i n  J u n e  a n d  t h e  t im e s c a le
w a s  n o t  a c h ie v e d .  T h i s  s i n g le
a p p l i c a t i o n  a d v e r s e l y  a f f e c t s  t h e  e n d
o f  y e a r  p e r f o r m a n c e ,  w h i c h  i s
r e f l e c t e d  i n  t h e  c u r r e n t  e n d - o f - y e a r
e s t im a t e .  H o w e v e r  a t  t h i s  e a r l y  s t a g e
in  t h e  y e a r  i t  i s  n o t  p o s s ib le  t o  g i v e  a
r e l i a b le  e n d - o f - y e a r  e s t im a t e .

N I 1 5 7 b  -  M in o r  p la n n in g  a p p l i c a t i o n s M O N T H L Y G a r e t h  J o n e s 7 1 74.2 7 1 75
N I 1 5 7 c  -  O t h e r  p la n n in g  a p p l i c a t i o n s M O N T H L Y G a r e t h  J o n e s 8 6 82 8 6 85 T h e  c u r r e n t  p r o je c t i o n  i s  t o  j u s t  m is s

t h e  a n n u a l  t a r g e t  b u t  t h e r e  i s  p le n t y
o f  t im e  t o  im p r o v e  o n  t h i s  p o s i t i o n .

N I 1 8 1  -  B e n e f i t  c l a im s  -  p r o c e s s in g  t im e M O N T H L Y D a w n  G r a h a m 1 3 19 1 3 13 T h e  e c o n o m ic  r e c e s s io n  i s  r e s u l t i n g
in  i n c r e a s in g  n u m b e r s  o f  b e n e f i t
c l a im s ,  a s  t h e  n u m b e r  o f  p e o p le
u n e m p lo y e d  o r  o n  r e d u c e d  i n c o m e
in c r e a s e s .  H o w e v e r  f o l l o w in g  t h e
e m p lo y m e n t  o f  a n  a g e n c y  w o r k e r
a n d  o t h e r  r e m e d ia l  a c t i o n s  t h e
p e r f o r m a n c e  a s  a t  3 1 s t  J u l y  i s  1 2
d a y s .  W h i l s t  t h e r e  w i l l  b e  c o n t i n u in g
p r e s s u r e  o n  t h e  t e a m  t h e r e  r e m a in s
s u f f i c i e n t  t im e  f o r  r e m e d ia l  a c t i o n s  t o

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  2  o f  1 2
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t a k e  e f f e c t  a n d   t o   m e e t  a n n u a l
t a r g e t s .

P P 2 3  -  R e c o r d in g  s c h e m e  f o r  N I 0 1 4 Q U A R T E R L Y P a u l  S w i f t 5 0 100 1 0 0 100
P P 2 4  -  C u s t o m e r  S e r v i c e  E x c e l l e n c e
S t a n d a r d

Q U A R T E R L Y P a u l  S w i f t 1 0 0 100 1 0 0 100 S e l f  a s s e s s m e n t  c o m p le t e d  i n  f i r s t
q u a r t e r .

S P 9 4 4  -  %  S a t i s f a c t i o n  w i t h  D e v e lo p m e n t
C o n t r o l

Q U A R T E R L Y D a v id  R u s h 7 3 87 7 3 80

Approach : v. Ensuring value for money

A C T I O N  0 6  -  R e v ie w  t h e  c u r r e n t  g r a n t
s c h e m e

Q U A R T E R L Y J a n e  T h o m p s o n 2 5 100 1 0 0 100 R e v ie w  c o m p le t e d  i n  f i r s t  q u a r t e r .  A
! 2 0 , 0 0 0  b u d g e t  h a s  b e e n  a l l o c a t e d
f o r  e a c h  y e a r  u p  t o  O l y m p ic s .

N I 1 7 9  -  V a lu e  f o r  M o n e y Y E A R L Y R o b  B r id g e 1 0 8 9 1244 1 0 8 9 1244 T h e  q u o t e d  f i g u r e s  a r e  f o r  0 8 / 0 9 .  T h e
0 9 / 1 0  f o r e c a s t  w i l l  b e  a g r e e d  a n d
t h e n  s u b m i t t e d  t o  D C L G  in  S e p t  0 9 .

R 7  -  V a lu e  f o r  m o n e y  b e n c h m a r k in g Q U A R T E R L Y D a w n  G r a h a m 0 0 1 0 0 100
Aim : B - Safe and healthy place

Approach : i. Reduce Crime

A C T I O N  0 9  -  F e a r  o f  C r im e  S u r v e y Q U A R T E R L Y G e m m a  B a r r o n 0 33 1 0 0 100
N I 0 1 6  -  S e r i o u s  a c q u i s i t i v e  c r im e  r a t e Q U A R T E R L Y G e m m a  B a r r o n 3 . 0 3 2.63 1 2 . 1 1 10.52
N I 0 2 0  -  A s s a u l t  w i t h  l e s s  s e r i o u s  i n ju r y Y E A R L Y G e m m a  B a r r o n 4 . 3 6 4.36 4 . 3 6 4.36 T h e  a c t u a l  i s  t h e  0 8 / 0 9  L A A

c o u n t y - w id e  f i g u r e .  A s  t h i s  w a s  t h e
b a s e l i n e  y e a r ,  t h e  0 8 / 0 9  t a r g e t  h a s
b e e n  s e t  t o  a g r e e  w i t h  t h e  0 8 / 0 9
a c t u a l .  T h e  m a in  L A A  t a r g e t  i s  t o
a c h ie v e  a  5 %  r e d u c t i o n  o n  t h e
b a s e l i n e  y e a r  b y  1 0 / 1 1 .

N I 0 3 2  -  R e p e a t  i n c id e n t s  o f  d o m e s t i c Y E A R L Y G e m m a  B a r r o n 2 8 25 2 8 25 T h e  a c t u a l  a n d  t a r g e t  a r e  t h e  L A A

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  3  o f  1 2
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v io le n c e 0 8 / 0 9  c o u n t y - w id e  f i g u r e s .
Approach : ii. Anti Social behavior

A C T I O N  0 7  -  A n t i  S o c ia l  B e h a v io u r  W o r k in g
G r o u p

Q U A R T E R L Y G e m m a  B a r r o n 2 5 100 1 0 0 100

A C T I O N  0 8  -  C C T V  in  t h e  D is t r i c t Q U A R T E R L Y G e m m a  B a r r o n 1 0 25 1 0 0 100
N I 0 1 7  -  P e r c e p t i o n s  o f  a n t i - s o c ia l  b e h a v io u r Y E A R L Y P h i l i p  A ld i s 7 . 4 7.4 7 . 4 7.4 T h e  a c t u a l  a n d  t a r g e t  a r e  t h e  0 8 / 0 9

S C D C  f i g u r e s .  T h e  L A A  0 8 / 0 9
c o u n t y - w id e  f i g u r e s  w e r e  ( A c t u a l )
1 2 . 2 %  a n d  ( T a r g e t )  9 . 8 % .

N I 0 2 1  -  D e a l i n g  w i t h  l o c a l  a n t i - s o c ia l
b e h a v io u r  c o n c e r n s

Y E A R L Y P h i l i p  A ld i s 2 8 . 8 26.6 2 8 . 8 26.6 T h e  S C D C  0 8 / 0 9  t a r g e t  i n d i c a t e s  t h e
b e s t  0 8 / 0 9  C a m b r id g e s h i r e  D C
r e s u l t .  T h e  L A A  0 8 / 0 9  c o u n t y - w id e
a c t u a l  w a s  2 5 % .

Approach : iii. Lifestyles, sport and recreation

A C T I O N  1 1  -  R e s id e n t s  t a k in g  u p  s p o r t  o r
f o r m a l  e x e r c i s e

Q U A R T E R L Y J a n e  T h o m p s o n 2 5 39.8 1 0 0 100

A C T I O N  1 2  -  O p p o r t u n i t i e s  f o r
s p o r t / r e c r e a t i o n  -  v u ln e r a b le  g r o u p s

Q U A R T E R L Y D a le  R o b in s o n 2 5 25 1 0 0 100 M a r k e t  s e g m e n t a t i o n  o f  C h i l d r e n
a c r o s s  S C D C  c o m p le t e  -  s h o w s
S C D C  i s  m a in l y  C lu s t e r  4  ( l i v i n g
H e a l t h l y ) ,  a l t h o u g h  t h e r e  a r e  o t h e r
c lu s t e r s  a c r o s s  t h e  o t h e r  r a n g e s .
F r e e  S w im m in g  i n t r o d u c e d  f o r  o v e r
6 0 's  a n d  u n d e r  1 6 's  a t  t h r e e  p o o l s  i n
t h e  d i s t r i c t .  G P  r e f e r r a l  a n d  f a l l s  w o r k
t a r g e t i n g  t h o s e  m o s t  i n  n e e d
o n g o in g .

N I 1 1 0  -  Y o u n g  p e o p le " s  p a r t i c i p a t i o n  i n
p o s i t i v e  a c t i v i t i e s

Y E A R L Y J a n e  T h o m p s o n 7 6 . 2 76.2 7 6 . 2 76.2 L A A  N I .  D a t a  i s  f o r  0 8 / 0 9  a n d  i s  f o r
t h e  w h o le  C o u n t y .  F i r s t  y e a r  o f
m e a s u r e ,  s o  t a r g e t  h a s  b e e n  s e t  t o

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  4  o f  1 2
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a g r e e  w i t h  a c t u a l .
Approach : iv. Health Inequalities

N I 0 5 6 a  -  %  m e a s u r e d  -  O b e s i t y  i n  p r im a r y
s c h o o l  a g e  c h i l d r e n  i n  Y e a r  6

Y E A R L Y J a n e  T h o m p s o n 8 5 83.2 8 5 83.2 T h e  a c t u a l  a n d  t h e  t a r g e t  a r e  0 8 / 0 9
L A A  c o u n t y - w id e  f i g u r e s .

N I 1 2 3  -  1 6 +  c u r r e n t  s m o k in g  r a t e
p r e v a le n c e

Y E A R L Y I a in  G r e e n 3 4 9 6 3049 3 4 9 6 3049 T h e  a c t u a l  a n d  t a r g e t  a r e  0 8 / 0 9  L A A
c o u n t y - w id e  f i g u r e s .  T h e  S C D C
0 8 / 0 9  f i g u r e s  w e r e  4 6 2  q u i t e r s
a g a in s t  a  t a r g e t  o f  5 0 2 ,  w h i c h  m i r r o r s
t h e  c o u n t y  p o s i t i o n .  A c t i o n s  a r e  b e in g
t a k e n  t o  t r y  t o  im p r o v e  t h e  p o s i t i o n  i n
0 9 / 1 0  e . g .  l e a f l e t s  h a v e  b e e n  s e n t
o u r  w i t h  b e n e f i t s  l e t t e r s  e t c .

Aim : C - Proud to live

Approach : i. Making affordable housing available

A C T I O N  1 3  -  P a r i s h  c o u n c i l  &  O t h e r s  F o r u m
-  B y  S e p  0 9

Q U A R T E R L Y G a r e t h  J o n e s 5 0 40 1 0 0 100 M e e t in g s  h a v e  t a k e n  p la c e  w i t h  t h e
P F H  a n d  s e n io r  m a n a g e r s  t o  d e v e lo p
t h e  w a y  f o r w a r d .  I t  i s  a n t i c i p a t e d  t h a t
t h i s  a c t i o n  w i l l  b e  im p le m e n t e d
s l i g h t l y  l a t e  b u t  s t i l l  i n  t h e  A u t u m n .

N I 1 3 1  -  D e la y e d  t r a n s f e r s  o f  c a r e  f r o m
h o s p i t a l s

Y E A R L Y G e o f f  K e e r ie 1 0 . 2 7.6 1 0 . 2 7.6 T h e  a c t u a l  a n d  t a r g e t  a r e  L A A
c o u n t y - w id e  f i g u r e s .

N I 1 5 9  -  S u p p l y  o f  r e a d y  t o  d e v e lo p  h o u s in g
s i t e s

Y E A R L Y K e i t h  M i l e s 1 0 0 85.4 8 5 . 4 85.4 6 , 7 4 3  n e t  a d d i t i o n a l  d w e l l i n g s
e x p e c t e d  t o  b e  p r o v id e d  i n  5  y e a r s
f r o m  A p r i l  0 9  t o  M a r c h  1 4 .  T h i s  i s  4 . 3
y e a r s  o f  s u p p l y  ( o r  8 5 . 4 % )  b a s e d  o n
C o r e  S t r a t e g y  P o l i c y  S T / 2
r e q u i r e m e n t  o r  5 . 0  y e a r s  o f  s u p p l y  ( o r

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  5  o f  1 2
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9 9 . 0 % )  b a s e d  o n  t h e  E a s t  o f  E n g la n d
P la n  P o l i c y  H 1  r e q u i r e m e n t .  T h e s e
f i g u r e s  d o  n o t  t a k e  a c c o u n t  o f  t h e
C o u n c i l ' s  p r e f e r r e d  s i t e s  t o  m a k e  u p
t h e  h o u s in g  s h o r t f a l l  i d e n t i f i e d  b y  t h e
P la n n in g  I n s p e c t o r s  e x a m in in g  t h e
S i t e  S p e c i f i c  P o l i c i e s  D P D .  T h i s  d a t a
i s  i n c lu d e d  i n  t h e  A n n u a l  M o n i t o r i n g
R e p o r t  2 0 0 7 - 2 0 0 8  ( p u b l i s h e d  i n
D e c e m b e r  2 0 0 8 ) .

Approach : ii. Affordable housing in balance

N I 1 5 4  -  N e t  a d d i t i o n a l  h o m e s  p r o v id e d Y E A R L Y K e i t h  M i l e s 2 3 4 4 2954 2 3 4 4 2954 T h e  a c t u a l  a n d  t a r g e t  a r e  0 8 / 0 9  L A A
c o u n t y - w id e  f i g u r e s .  T h e  0 9 / 1 0  a c t u a l
w i l l  b e  s u p p l i e d  b y  t h e  c o u n t y  c o u n c i l .

N I 1 5 5  -  N u m b e r  o f  a f f o r d a b le  h o m e s
d e l i v e r e d

Q U A R T E R L Y S c h u y le r  N e w s t e a d 1 2 9 78 2 9 6 296 T h e  1 s t  q u a r t e r  t a r g e t  w a s  n o t  m e t
b u t  t h e r e  i s  r e a s o n  t o  b e l i e v e  t h e  e n d
o f  y e a r  t a r g e t  w i l l  b e  a c h ie v e d .  T h e
2 n d  q u a r t e r  p o s i t i o n  w i l l  f a c i l i t a t e  a
m o r e  i n f o r m e d  j u d g e m e n t .

P 2  -  P r e p a r e  A f f o r d a b le  H o u s in g  S P D  -  B y
F e b  1 0

Q U A R T E R L Y C a r o l i n e  H u n t 4 0 40 1 0 0 100

Approach : iii. Sustainable future for housing stock

A C T I O N  1 4  -  R e t i r e m e n t  h o m e s  a n d
a c c o m m o d a t io n  f o r  t h e  e ld e r l y

Q U A R T E R L Y P a u l  S w i f t 2 5 25 1 0 0 100 F o r  e a s e  o f  r e p o r t i n g ,  A C T I O N  1 4
h a s  b e e n  s p l i t  i n t o  t w o  s u b - p a r t s ,
w h i c h  a r e  A C T I O N s  1 4 a  a n d  1 4 b .

A C T I O N  1 4 a  -  R e t i r e m e n t  H o m e s  i n  n e w
m a jo r  d e v e lo p m e n t s

Q U A R T E R L Y G a r e t h  J o n e s 2 5 25 1 0 0 100 T h e  a d o p t e d  L D F  p o l i c i e s  d o  n o t
r e q u i r e  t h e  i n c lu s io n  o f  r e t i r e m e n t
h o m e s  i n  d e v e lo p e r  p la n s .  H o w e v e r
d e v e lo p e r s  d o  o c c c a s io n a l l y  p u t  i n

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  6  o f  1 2



Corporate Plan 2009/10: June 2009

Measure Name Frequency Responsible
Officer

Current 
Performance

T a r g e t A c t u a l

End of Year 
Peformance

E n d  o f  Y e a r
T a r g e t

E s t im a t e

Comments

p la n s  f o r  r e t i r e m e n t  h o m e s ,  w h i c h  w i l l
t h e n  g o  t h r o u g h  t h e  n o r m a l  p la n n in g
p r o c e s s .  O n e  s u c h  s c h e m e ,  f o r  1 0 1
r e t i r e m e n t  h o m e s ,  i s  c u r r e n t l y  b e in g
c o n s id e r e d  f o r  a  s c h e m e  a t  M i l t o n .

A C T I O N  1 4 b  -  H o m e s  f o r  t h e  e ld e r l y  i n  n e w
m a jo r  d e v e lo p m e n t s

Q U A R T E R L Y S t e p h e n  H i l l s 2 5 25 1 0 0 100 A l l  O r c h a r d  P a r k  a n d  C a m b o u r n e
u n i t s  ( o n l y  l i v e  m a jo r  d e v e lo p m e n t s
a t  p r e s e n t )  i n  a f f o r d a b le  a l l o c a t i o n  i n
f i r s t  q u a r t e r  m e t  a l l  i n t e r n a l  L i f e t im e
H o m e s  s t a n d a r d s .

Approach : iv. Community cohesion

A C T I O N  1 5  -  R e v i s e d  G y p s y  &  T r a v e l l e r s
p o l i c y

Q U A R T E R L Y P a u l  W i l l i a m s 2 0 50 1 0 0 100

N I 0 0 1  -  P e o p le  g e t t i n g  o n  w e l l  t o g e t h e r Y E A R L Y P a u l  S w i f t 8 6 . 7 82.5 8 6 . 7 82.5 T h e  0 8 / 0 9  a c t u a l  i s  t h e  S C D C  f i g u r e .
T h e  t a r g e t  i n d i c a t e s  t h e  b e s t
C a m b r id g e s h i r e  D C  r e s u l t s .  T h e  L A A
c o u n t y - w id e  f i g u r e s  w e r e  ( A c t u a l )
7 9 %  a n d  ( T a r g e t )  8 1 % .

Approach : v. Recycling

A C T I O N  1 6  -  E x t e n d  p la s t i c  b o t t l e  r e c y c l i n g Q U A R T E R L Y D a le  R o b in s o n 2 5 25 1 0 0 100 A l l  v i l l a g e  c o l l e g e s  a n d  s c h o o l s  t h a t
w e r e  n o t  i n  t h e  s c h e m e  h a v e  b e e n
c o n t a c t e d .  T w o  c o l l e g e s  h a v e
r e q u e s t e d  q u o t e s  f o r  t h e  s e r v i c e  a n d
o n e  h a s  a c c e p t e d  o u r  s e r v i c e  f r o m
J a n  2 0 1 0 .

A C T I O N  1 7  -  B u s in e s s e s  r e c y c l i n g  o f  w a s t e Q U A R T E R L Y D a le  R o b in s o n 7 5 100 1 0 0 100 C u s t o m e r s  c o n t a c t e d  b e t w e e n  A p r i l
a n d  J u n e .  N e w  C a r d b o a r d  c o l l e c t i o n
s e r v i c e  s t a r t e d  J u l y  a n d  c o n t i n u e s  t o
g r o w .

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  7  o f  1 2
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Measure Name Frequency Responsible
Officer

Current 
Performance

T a r g e t A c t u a l

End of Year 
Peformance

E n d  o f  Y e a r
T a r g e t

E s t im a t e

Comments

N I 1 9 2  -  W a s t e  -  r e u s e ,  r e c y c l i n g  &
c o m p o s t i n g

Q U A R T E R L Y S t u a r t
H a r w o o d - C la r k

5 5 55.62 5 5 55

Approach : vi. Village cleanliness

A C T I O N  1 8  -  C o m m u n i t y  C le a n  U p  e v e n t s Q U A R T E R L Y D a le  R o b in s o n 2 5 25 1 0 0 100
A C T I O N  1 9  -  I m p r o v e d  A 1 4  a n d  A 1 1  v e r g e s Q U A R T E R L Y D a le  R o b in s o n 2 5 50 1 0 0 100 S p r in g  2 0 0 9  l i t t e r  p i c k s  c o m p le t e d .

O n  t a r g e t  f o r  A u t u m n  ( O c t o b e r  2 0 0 9 ) .
A C T I O N  2 0  -  D i r t i e s t  l a y - b y s  o n  t h e  m a jo r
r o a d s

Q U A R T E R L Y D a le  R o b in s o n 2 5 25 1 0 0 100 O r d e r  p la c e d  w i t h  s u p p l i e r .  A w a i t i n g
im p o r t  f r o m  s w e d is h  m a n u f a c t u r e r ,
d e l i v e r y  e x p e c t e d  S e p t  0 9 .

A C T I O N  2 1  -  I m p r o v e e d  a p p e a r a n c e  i n  1 0
la r g e r  v i l l a g e s

Q U A R T E R L Y D a le  R o b in s o n 2 5 25 1 0 0 100 T w o  y e a r  p r o je c t .  A d d i t i o n a l  a c t i v i t y
c o m m e n c e d  i n  A p r i l  0 9  a n d  e a c h
v i l l a g e  i s  v i s i t e d  o n c e  e v e r y  f o r t n i g h t .
I n p r o v e m e n t s  h a v e  b e e n  n o t i c e d  a n d
p o s i t i v e  f e e d b a c k  r e c e i v e d .

A C T I O N  2 2  -  B e s t  K e p t  V i l l a g e  C o m p e t i t i o n Q U A R T E R L Y D a le  R o b in s o n 2 5 25 1 0 0 80 E x p lo r a t o r y  i n v e s t i g a t i o n s  a n d
d i s c u s s io n s  h a v e  t a k e n  p la c e  t o
id e n t i f y  t h e  m o s t  a p p r o p r i a t e  w a y
f o r w a r d .

N I 1 9 5 a  -  L e v e l s  o f  l i t t e r Q U A R T E R L Y P a u l  Q u ig le y 0 0 1 1 S u r v e y  1  ( o f  3 )  r e s u l t s  a v a i l a b le  b y
b e g in in g  S e p t e m b e r .

N I 1 9 5 b  -  L e v e l s  o f  d e t r i t u s Q U A R T E R L Y S t u a r t
H a r w o o d - C la r k

0 0 3 0 30 S u r v e y  1  ( o f  3 )  r e s u l t s  a v a i l a b le  b y
b e g in in g  S e p t e m b e r .

N I 1 9 5 c  -  L e v e l s  o f  g r a f i t t i Q U A R T E R L Y P a u l  Q u ig le y 0 0 3 3 S u r v e y  1  ( o f  3 )  r e s u l t s  a v a i l a b le  b y
b e g in in g  S e p t e m b e r .

N I 1 9 5 d  -  L e v e l s  o f  f l y - p o s t i n g Q U A R T E R L Y S t u a r t
H a r w o o d - C la r k

0 0 2 2 S u r v e y  1  ( o f  3 )  r e s u l t s  a v a i l a b le  b y
b e g in in g  S e p t e m b e r .

Approach : vii Climate Change

A C T I O N  2 3  -  C l im a t e  C h a n g e  A c t i o n  P la n Q U A R T E R L Y T o m  B a r r a n c e 2 5 25 1 0 0 100

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  8  o f  1 2
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Measure Name Frequency Responsible
Officer

Current 
Performance

T a r g e t A c t u a l

End of Year 
Peformance

E n d  o f  Y e a r
T a r g e t

E s t im a t e

Comments

Approach : viii. Low carbon living

A C T I O N  2 4  -  R e n e w a b le  e n e r g y  &  l o w
c a r b o n  l i v i n g  s c h e m e s

Q U A R T E R L Y T o m  B a r r a n c e 2 5 25 1 0 0 100

N I 1 8 6 a  -  R e d u c t i o n  i n  C O 2  e m is s io n s  i n  L A
a r e a

Y E A R L Y T o m  B a r r a n c e 0 0 0 0 2 0 0 8 - 2 0 1 1  L A A  N I .  T h i s  d a t a  w i l l  b e
p r o d u c e d  a n n u a l l y  b y  D E F R A  in  t h e
A u t u m n  b u t  t h e r e  i s  a  2 - y e a r  t im e  l a g
i . e .  t h e  M a r c h  2 0 0 9  q u o t e d  f i g u r e  w i l l
a c t u a l l y  b e  t h e  f i g u r e  f o r  2 0 0 6 .
S ig n i f i c a n t  a c t i v i t y  i s  t a k in g  p la c e  t o
im p a c t  o n  o u r  f u t u r e  p e r f o r m a n c e

N I 1 8 6 b  -  T o n n e s  o f  C O 2  e m is s io n s  i n  L A
a r e a

Y E A R L Y T o m  B a r r a n c e 0 0 0 0 2 0 0 8 - 2 0 1 1  L A A  N I .  T h i s  d a t a  w i l l  b e
p r o d u c e d  a n n u a l l y  b y  D E F R A  in  t h e
A u t u m n  b u t  t h e r e  i s  a  2 - y e a r  t im e  l a g
i . e .  t h e  M a r c h  2 0 0 9  q u o t e d  f i g u r e  w i l l
a c t u a l l y  b e  t h e  f i g u r e  f o r  2 0 0 6 .
S ig n i f i c a n t  a c t i v i t y  i s  t a k in g  p la c e  t o
im p a c t  o n  o u r  f u t u r e  p e r f o r m a n c e

N I 1 8 8  -  A d a p t i n g  t o  c l im a t e  c h a n g e Y E A R L Y T o m  B a r r a n c e 1 0 1 0 T h e  a c t u a l  i s  t h e  S C D C  0 8 / 0 9
p e r f o r m a n c e  b u t  t h e  t a r g e t  i s  t h e  L A A
f o r  0 8 / 0 9 .  I n  0 8 / 0 9  S C D C  p a r t i a l l y
m e t  l e v e l  1  b u t  s c o r e d  0 .  I t  i s
a n t i c i p a t e d  t h a t  S C D C  w i l l  a c h ie v e
i t ' s  t a r g e t  s c o r e  o f  1  b y  M a r c h  2 0 1 0 .
T h e  p o s s ib le  s c o r e s  f o r  t h i s  N I  a r e  0
t o  4 .

Aim : D - Local Jobs

Approach : i. Local businesses

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  9  o f  1 2
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Performance

T a r g e t A c t u a l
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Peformance

E n d  o f  Y e a r
T a r g e t

E s t im a t e

Comments

A C T I O N  2 5  -  B u s in e s s  F o r u m  &  B u s in e s s
B r e a k f a s t s

Q U A R T E R L Y T o m  B a r r a n c e 2 5 50 1 0 0 100

Approach : ii. Economic development

A C T I O N  2 6  -  S u p p o r t  b u s in e s s e s  t o  c o m p ly
w i t h  t h e  l a w

Q U A R T E R L Y D a le  R o b in s o n 2 5 25 1 0 0 100 M o n t h l y  s u r g e r i e s .  B u s in e s s
s a t i s f a c t i o n  s u r v e y  o n g o in g .  N e w
f o o d  b u s in e s s e s  c o n t a c t  t o  o f f e r
a d v i c e  a n d  a s s i s t a n c e  o n  s t a r t  u p .
L e v e l  2  f o o d  h y g ie n e  c o u r s e  h e ld .
L e v e l  2  H & S  c o u r s e  h e ld .  F u n d in g
b id  t o  F o o d  S t a n d a r d s  A g e n c y  f o r
S a f e r  F o o d  B e t t e r  B u s in e s s  p r o je c t
s u c e s s f u l .  F o o d  h y g ie n e  n e w s le t t e r
s e n t  t o  a l l  f o o d  b u s in e s s e s .  E U
s e r v i c e  D i r e c t i v e  im p le m e n t a t i o n
o n g o in g .  N o  r e q u e s t s  r e c e i v e d  y e t  f o r
S C D C  t o  a c t  a s  P r im a r y  A u t h o r i t y .
W o r k in g  w i t h  L o c a l  B u s in e s s
P a r t n e r s h ip  o n  n e x t  b r e a k f a s t  f o r u m .
D a le  R o b in s o n  t o  t a k e  o n  c h a i r  o f
L o c a l  B u s in e s s  P a r t n e r s h ip .

A C T I O N  2 7  -  B u s in e s s  s p a c e  i n  t h e  D is t r i c t Q U A R T E R L Y T o m  B a r r a n c e 2 5 25 1 0 0 100
B V 0 0 8  -  I n v o i c e s  p a id  o n  t im e M O N T H L Y A d r ia n  B u r n s 9 7 97.71 9 7 97
N I 1 7 1  -  V A T  r e g i s t r a t i o n  r a t e Y E A R L Y T o m  B a r r a n c e 1 0 1 54.5 1 0 1 54.5 T h e  a c t u a l  a n d  t a r g e t  a r e  0 8 / 0 9  L A A

c o u n t y - w id e  f i g u r e s  b e c a u s e  d i s t r i c t
f i g u r e s  a r e  n o t  a v a i l a b le .  T h e  d a t a  i s
s u p p l i e d  b y  t h e  O f f i c e  f o r  N a t i o n a l
S t a t i s t i c s  f o r  C a le n d a r  y e a r s .

N I 1 8 2  -  B u s in e s s  s a t i s f a c t i o n  w i t h  r e g u la t i o n
s e r v i c e

M O N T H L Y D a le  R o b in s o n 8 0 74.900794 8 0 80 T h e  r e s u l t s  f o r  t h e  f i r s t  t h r e e  m o n t h s
w e r e  8 2 % ,  8 1 %  a n d  7 5 % .  I t  i s
a n t i c i p a t e d  t h a t  t h e  a n n u a l  t a r g e t  o f

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  1 0  o f  1 2
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T a r g e t A c t u a l
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Peformance

E n d  o f  Y e a r
T a r g e t

E s t im a t e

Comments

8 0 %  w i l l  b e  a c h ie v e d .
Approach : iii. Cultural activities

A C T I O N  2 8  -  S p in - o f f s  f r o m  L o n d o n  2 0 1 2
O ly m p ic s

Q U A R T E R L Y T o m  B a r r a n c e 2 5 25 1 0 0 100

Aim : E - A voice for rural life

Approach : i. Protecting Communities

A C T I O N  2 9  -  T h r e e  P a r i s h  P la n s  p r o d u c e d Q U A R T E R L Y G e m m a  B a r r o n 2 5 33 1 0 0 100
N I 1 9 7  -  I m p r o v e d  l o c a l  b io d i v e r s i t y  -
m a n a g e m e n t  o f  l o c a l  s i t e s

Y E A R L Y D a v id  B e v a n 4 7 47.3 4 7 47.3 T h e  a c t u a l  a n d  t a r g e t  a r e  S C D C
0 8 / 0 9  f i g u r e s .  P o s i t i v e  m a n a g e m e n t
h a s  t a k e n  p la c e  i n  t h e  l a s t  5 - y e a r s  i n
5 3  o f  1 1 2  s i t e s .

S P 9 0 3  -  H i s t o r i c  b u i l d i n g s  a t  r i s k Q U A R T E R L Y D a v id  B e v a n 0 0 3 3
Approach : ii. Parish Councils

A C T I O N  3 0  -  M e e t i n g s  w i t h  P a r i s h  C o u n c i l s Q U A R T E R L Y G e m m a  B a r r o n 5 25 1 0 0 100 M e e t in g s  w i t h  P a r i s h  C o u n c i l s
( r e g u la r  a n d  o n e - o f f )  m a p p e d  i n t o  a
c a le n d a r  t o  e n s u r e  c o o r d in a t i o n
b e t w e e n  o f f i c e r s  b o o k in g  m e e t i n g s .
N e e d  t o  a d d  d e t a i l  a b o u t  p u r p o s e  o f
e a c h  m e e t i n g  a n d  a d v e r t i s e  c a le n d a r
t o  o f f i c e r s ,  w h i c h  w i l l  b e  f o r  i n t e r n a l
u s e  v ia  I n s i t e .

Approach : iii.Successful new communities

A C T I O N  3 2  -  N e w  p r e m is e s  f o r  s m a l l
b u s in e s s e s

Q U A R T E R L Y T o m  B a r r a n c e 2 5 25 1 0 0 100

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  1 1  o f  1 2
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Measure Name Frequency Responsible
Officer
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Performance

T a r g e t A c t u a l

End of Year 
Peformance

E n d  o f  Y e a r
T a r g e t

E s t im a t e

Comments

Approach : v. Improving rural services

A C T I O N  3 3  -  C o m m u n i t y  T r a n s p o r t  P la n Q U A R T E R L Y G e m m a  B a r r o n 1 0 15 1 0 0 100

D a t a  R e t r i e v e d  O n :  T h u  A u g  2 7  0 9 : 0 6 : 3 3  2 0 0 9 P a g e  1 2  o f  1 2


